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THEAODH  BRUABRASZERHHEAORER - REBEHBREHR ZHEZAR - HEI8FR

REBABANY - EEMSBRE - HABNRGBEE (IFIHEZERFEH3IH ) BMATER - AU - KE
103.9.1~104.831LEZHER - HEAARERBEZRERI22E8FE - BIt - #/

BIoJ M 18FREARBUBZASZHEAR -

BHLEAOR -

— - EEABABAHTRERE

30

26

22

18

C- 3D 8 > o HF
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(Bl1-1) 108~ 1278 FEHE ZISFRIZEMERAR

108 109 110 111 112 113 114 115 116 117 118 119 120 121 122 123 124 125 126 127

ARBEEE

(R1-1) 108~ 1278 FEHBZE2ERNKBEMEZAZBEAN)

16ER & thEfithE AR E H{thith &
108 12.14 7.73 7.68 0.97 28.53
109 10.47 6.74 6.55 0.89 24.65
110 9.97 6.39 6.23 0.84 2343
111 9.34 591 5.81 0.78 21.84
112 9.25 5.69 5.60 0.73 21.28
113 8.96 541 5.35 0.72 2043
114 9.04 5.35 5.28 0.71 20.38
115 9.04 516 5.08 0.67 19.95
116 8.82 5.01 490 0.66 19.38
117 8.26 4.60 439 0.62 17.87
118 8.59 4.65 4.36 0.61 18.21
119 10.30 548 515 0.69 21.63
120 10.43 548 512 0.69 21.72
121 9.62 5.05 4.64 0.68 19.98
122 10.45 545 4.90 0.68 21.48
123 10.36 531 478 0.68 2113
124 9.83 5.10 451 0.66 20.09
125 9.06 471 4.23 0.63 18.64
126 8.58 445 4.09 0.61 17.73
127 8.11 4.21 3.85 0.59 16.75
b8t - R ERED - 246 - #dbmh - AT -~ W MR BERE% -

| PEME - EERRMG - BT 2% - mRE - BEME -

| FEEME  BEREED BEM > 2R SEhH - BR% -

| HfthiE  SECER  =R% 0 2% EI% TNk -
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(#&1-2) 108 ~ 114 - 120 - 1262 FEHE ZISFRNABREMEZAZBEA)

108 ‘ 114 ‘ 120 ‘ 126 ‘ 108 - 114 - 120 * 12622 F EEEES

piviihu] 12.14 9.04 10.43 8.58 .
chER & 7.73 5.35 548 445 -
EEh= 7.68 5.28 5.12 4.09 -
Hithith & 0.97 0.71 0.69 0.6] s

(%&1-3) 108 - 114 - 120 - 1262 FEHE 2 18F pI I KE I E TR AZE(E(%)

108 ‘ 114 ‘ 120 ‘ 126 ‘ 108 ~ 114 -~ 120 - 126 FEEEES

pivhiu] 100.0% 74.5% 85.9% 70.7%

chER I & 100.0% 69.2% 70.9% 57.6%

EEh= 100.0% 68.8% 66.7% 53.3%

Hithith & 100.0% 73.2% 711% 62.9%
X ERGLI0BEFERLBESE -
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(&1-4) 110~ 1158 FEHREZ18FRISHIMERAR(N)

FarhRl
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=1t
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HRE
TIh
TR
RS
=0
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EM%
C=E ]
ELh
Sigmh
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of M ¥ @
Vel
SN \
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e

SN

AT Lo
& FI5%
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110 ‘ 111 ‘ 112 ‘ 113 ‘ 114 ‘ 115 ‘
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17,306
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1,046

746
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33,336
19,862
4,595
5,893
5,892
24,934
14,577
5,472
8,182
2,283
6,302
16,377
24,403
8,696
4,484
3,542
2,520
968
729
83

3,190
21,881
32,737
19,905

4,737

5,784

5,738
24,876
13,632

5,180

7,495

2,161

5,756
15,901
23,961

8,235

4,265

3,220

2,389

903
728
94

2,964
20,822
32,019
19,123

4,716

5,943

5,285
23,967
12,976

4,777

7,072

2,048

5,468
15,201
23,075

7,703

4,000

3,091

2,365

829
758
112

2,945
21,441
32,123
19,147

4,866

6,060

5,315
24,298
12,626

4,673

6,588

2,158

4,986
15,310
22,825

7,507

3,792

2,965

2,284

814
927
106

2,770
21,129
32,150
19,318

5,198

6,101

4,988
23,913
12,035

4,315

6,329

2,164

4,688
14,865
22,222

6,882

3,719

2,863

2,053

749
929
98

110881158 E [
=RIREE (%)
-221% V'V
-13.0% V
-81% Vv
-8.5% V
9.9% A
1.7% —
-23.9% V'V
11.7% v
-21.0% V'V
-27.5% V'V
-30.0% V'V
-9.8% V
-31.1% VYV
-141% v
-153% V'V
-27.9% V'V
-23.5% V'V
-21.5% V'V
-28.0% V'V
-284% V'V
24.5% AA
-14.0% V

\YAVAY
VVVV

RRIBMBEES0% () ML E
HRFRIEIEE T H30~50% 2/ (230% - A250%)
RRIBMBENTR15~30% 2 (215%
RRIEIBENIRE5~15%Z 8 (B5% @+ £215%)
RREFBENR-5~5%Z2B (F2-5%K5%)
RERPIBENIRS~15%ZE (B5% © £215%)
RERDIBENRL5~30% 28 (815% - £230%)
RFERDIBENTH30~50% 2/ (230% © £250%)
RTBDREES0% () ML E
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(F1-5) 116~ 1218 FEHRE Z18FRAISH M ERAR(N)

1B
il
X

faml
&
ESI]
it
HhET
M
CIINME
RS
ELhs
Ao
IR
EM%

118 ‘ 119 ‘ 120 ‘ 121 ‘

116811218 F[E
=RIEE (%)

116 ‘ 117
2,700 2,393
19,741 18,679
32,139 30,010
18,642 17,271
5232 5118
6,107 5544
4,775 | 4,340
22,879 | 20,959
12,289 | 11,498
4,065 | 3,689
6,051 5,499
2005 1,937
4,382 3,837
14,491 | 12,630
21,613 19,753
6481 5792
3,646 3,543
2693 2485
2005 1773
743 720
1,025 1,072
108 112

1,976
22,685
30,715
16,849

4,961

5173

4,804
21,980
11,063

3,391

5,286

1,836

3,567
12,901
20,015

5,235

3,509

2,410

1,790

706

1,119

116

2,171
27,628
38415
19,175

5,838

5,990

5,760
26,655
12,860

3,755

5,820

2,000

3,616
16,397
23,632

5,865

3,781

2,728

1,781

947

1,348

143

2,367
28,991
39,280
18,416

5,748

5821

5,852
26,680
12,718

3,895

5,641

2,035

3,591
16,444
23,495

5,615

3,705

2,734

1,750

937

1,347

158

2,055
27,101
36,224
16,721

5,230

5,446

5,654
24,829
11,522

3,314

5148

2,006

2,902
14,808
21,533

5135

3,426

2,636

1,704

881

1,392

157

-23.9% V'V
373% AAA
127% A

-10.3% vV

0.0% —
-10.8% V
184% A A
85% A
-6.2% V
-185% V'V
-149% V
0.0% —
-33.8% VVV
2.2% —
-04% —

-20.8% VvV
-6.0% V
-2.1% —
-15.0% V'V
18.6% A A
358% AAA
454% AAA

\VAVAY
VVVV

RRBMBEES0% () MLE
HFIGMIEE N H30~50% 2 & (230% - £=50%)
RFRIEIEE N IRL5~30% 2/ (215% - £230%)

RRIBMBENTR5~15%ZE (25%
REREHBENR-5~5%2E (£AZ-5%K5%)
RFBDRENTR5~15%ZE (25% -

A&15%)

A&15%)

RFERDIBENIRL5~30% 2/ (215% - £230%)
HFREDIEE N T30~50% 28 (230% - £=50%)
RTBDREES0% () MLE
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=]
R&ma Rl

HEH 2,273
=457 29,542
it 37,931
HE 20,268
T 5,231
M4 5,708
HES 6,184
= 26,604
AR 12,920
R 3,623
EMF4 5,208
== 2,265
=55 2,965
=@ 15,702
(=Y 23] 22,657
RR% 5,426
HEE% 3,516
10 2,651
EH% 1,593
A b 933
2P9% 1,474
1% 174

2,574
28,498
35,141
23,590

4,767

5,550

5,066
25,883
13,684

3,649

4,811

2,249

3,050
15,255
22,123

5,149

3,494

2,722

1,626

943

1,333

157

2,289
26,270
33,006
23,712

4,373

5234

4,062
25,202
13,523

3,501

4,676

1,963

2,868
14,080
21,121

5,030

3,433

2,513

1,493

1,058

1,342

158

125 ‘ 126 ‘ 127

2,245
23,750
29,703
22,938

4,137

4,661

3,583
23,234
12,764

3,262

4,298

1,951

2,568
13,034
20,109

4,668

3,204

2,388

1,518

970

1,306

124

2,101
21,577
28,090
22,690

3,915

4,375

3,115
21,812
12,337

3,149

4,102

1,774

2,833
11,939
19,720

4,614

3,035

2,427

1,444

912

1,194

152

2,010
19,737
26,865
21,634

3,692

4,279

2,863
19,984
12,125

3,099

4,069

1,470

2,968
10,994
18,518

4,503

2,856

2,243

1,438

989

1,069

128

1220812785 &
=RIEE (%)
-11.6% v
-33.2% VVV
-29.2% V'V
6.7% A
-29.4% V7
-25.0% V'V
-53.7% VVVV
-24.9% V'V
6.2% V
-14.5% V
-21.9% V'V
-35.1% VVV
0.1% —
-30.0% V'V
-183% V'V
-17.0% V'V
-18.8% V'V
-154% V'V
-9.7%
6.0% A
-27.5% V'V
-26.4% V'V

Vv

AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)

A URBMBENNS5~15%2E (25% -

A&15%)

= RNREEBENR-5~5%2ZE (FE-5%K5%)

vV HKRBDIBENRS~15%2E (25% -

A&15%)

VvV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VvV REFRDIBEESR () ML

Copyright © 2021 TWAEA. All rights reserved.

@AAAA RERBIBBEES0% (F) UL



TWAEA 2021 BRI R EI S E F

Handbook for Recruitment Strategies

tE:EAS

HEFERRE

*, Taiwan Assessment and Evaluation Association

(R1-7) 110~ 1272 FERMARBABESFERRE ZE 15T (%)

EERERE | 11081158 & | 116812185 | 12281278 FE 110821278 E[E
BBl ERIEE (%) ERIEE(%) ERIEE(%) ERIEE (%)
g 221% | ] -23.9% B 1162 [ -43.5%
Eih ] -13.0% F373% | | -332% [ -18.8%
#brs ] -81% [ ]127% -29.2% [ -23.2%
HhE [ -85% ] -103% l 67% | 2.5%
T L] 99% 00% | | -294% [ -21.9%
T | -17% || -108% | | -25.0% I | -31.0%
R ] -23.9% s T -537% [ R -56.3%
Eohh L] -117% [ 85% [ | -249% [ -26.2%
&1t -21.0% o -62% | -62% [ -20.4%
ot 275% | | -185% A -145% [ TR -48.0%
B [T -300% L] -14.9% M -229% [ TR -55.0%
L L] -98% 00% [ -351% [ -38.7%
e [T -311% [ -338% | 01% [ -56.4%
= L] -141% | 22% [ 300 [ -36.5%
=Y [ ] -153% | -04% || -183% [T -29.5%
REH 279% | | -208% A 170 [ TN -52.8%
H#H [ ] -235% | -6.0% M 188 [N -41.2%
TR -21.5% | -21% A -154% [N -38.5%
EHM [ ] -280% ] -15.0% B 9% [N -49.6%
% 5% -28.4% I 186% | 60% ] -5.4%
&P L 243% I 358% -27.5% B 433%
BT ] -14.0% P 454% | | -264% Pl 123%
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(F2-1) 1092 FEHBEAR(N)

MESl | MEH | S | mESH 70 £ il K — B oK g A 24
A—AH ‘ AZAH ‘ NP ‘ AOAE =Z218E (%)
e 7,807 2345 1,143| 1,119| 1,306 796%  AAAA
ES3RFgEn 7,404 1,322 | 1445 1429 1667 207% YV
JEPY 3,153 413 482 619 849 514%  VVVV
ENfE 2,472 710 632 485 339 1094%  AAAA
iR 1,599 647 361 258 192 237.0%  AAAA
it 622 122 120 97 97 258%  AA
= 188 50 31 33 27 852%  AAAA
=i 170 46 41 28 25 840% AAAA
=6 137 20 26 22 18 111% A
L 135 32 21 21 29 103% A
mEX 107 22 19 12 13 692%  AAAA
N3 71 15 17 13 7 1143%  AAAA
SEEE 53 9 14 6 10 -100%
EELS 43 10 1 8 9 111% A
ek 31 7 8 6 7 00%  —
FIAREE 26 4 5 3 4 00% —
B 20 2 1 3 7 714%  VVVV
= 12 1 3 1 5 -800% VVVV
mE 11 3 3 1 2 500% AAAA
il 8 0 1 1 1 -1000%  VVVV
BIRZ 8 3 0 1 2 500% AAAA
i & 113 21 22 17 22 -45% @ —
e 24,190 5804 4396 4,183 4,638 251% AA
@AAAA RFILINIBEES0% (2) W+
| AAA EEIMEBENH30~50%2/ (230% - £250%)
' AA REEIMEENRLS~30%ZE (215% - £230%)
! A REEMEENRS~15%2R (5% - FE15%)
. - REEEIEENR-5~5%Z B (F2-5%K5%)
! v REHDEENRE~15% 2R (25% - FE15%)
LUV REREENRL5~30% 2/ (215% - £230%)
L UVY REEDEENR30~50%2/ (230% - FE50%)
L VYV REEDIBEES0% () Mk
E XEEMmE S BN BLWNES B FH  BigE_EESTENS
L 2 ERSAEH - SEBABRSESTEE -
E MIUEEIA—BATIEE A LS - HEtEHH = (A—AB - ATUAZ) / KIOAH -
| XRENEEMEARELELESN  HEEAMAH AL MBI -
| XELEREE  RFIMEEELSH YEE -
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(F2-2) 1098 FEABREEEAN)

RERER

PUKXBRFR

FhII KB 2P

10084 | IA—EAD | IA—BIAD | IA—E2
E5) 2TFE | paw ?Egéﬁgﬁg SEBR ?@Eéﬁgﬁg PR ?@E@wa@?
58 6,269 795% AAAA 2,513 75.1% AAAA 3,756 819% AAAA
=Sp it 5,798 | -244% VNV 3,803 -23.1% VV 1,995 -268% V'V
JBF 2,807 | -523% VVVV 1,485 | -49.7% VVV 1,322 | -549% VVVV
ENE 1,718 645% AAAA 1,167 90.7% AAAA 551 28.8% A A
e 394 T71% AAAA 269 | 1111% AAAA 125 333% AAA
i 450 -93% V 411 | -13.2% V 39 28.6% A A
EE 139 941% AAAA 119 75.0% AAAA 20 400.0% AAAA
=N 143 | 1158% AAAA 103 1833% AAAA 40 0.0% —
= 120 6.7% A 57 66.7% AAAA 63| -333% VVV
[ 125 24.0% A A 53 500% AAAA 72 6.7% A
mEX 100 833% AAAA 45| 166.7% AAAA 55 556% AAAA
AN 67 1500% AAAA 30 2333% AAAA 37 66.7% AAAA
JFEREE 44 12.5% A 37 143% A 7 0.0% —

[EELS 40 125% A 30 0.0% — 10 333% AAA
B 21 75.0% AAAA 14| 4000% AAAA 7 -333% VVV
PO AR 5E 17 100.0% AAAA 14| 300.0% AAAA 31-100.0% VVVV
Ea= 19| -66.7% VVVV 16| -50.0% VVVV 31-100.0% VVVV

= 12 -80.0% VVVV 81 -100.0% VVVV 4 -50.0% VVVV
ENE 11 500% AAAA 11 500% AAAA 0 -- NA
A ES 7 -- NA 3 -- NA 4 -- NA
BI% 6 0.0% — 6 0.0% — 0 -- NA
H1tith & 94 -15.0% V'V ol 0.0% — 33| -333% VVV
st 18,401 10.5% A 10,255 6.0% A 8,146 15.5% A A

@AAAA RREBMBEES0% () MLE
AAA CFRIEMBENI30~50%2 (230% - £250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
- RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (D8 R0)

XBEMUOE ML - B - BEUNEs B S5 BEE SESTBNS
2 SREAEH - FEBAUREBHEEE -

KOERA—EANBEAZ LR - H5tEHA = (K—AR - KIUARL) / KTUAZL -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEFIEE -

XEESEE  BFIMERBEERN 2B -
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(F2-3) 1098 FEREREBEARN)

HERR | ATHERE AT
1008 | IA—gAD | IA—BAm | IA—E2
E5) EFE | paw ?EEEEEES SEBR ?Ezéﬁgﬁg SR ?Eléﬁgﬁg
58 1,538 798% AAAA 506 1054% AAAA 1,032 698% AAAA
=Sy it 1,606 -7.6% V 777 | -133% V 829 -2.1% —
JEFY 346 | -44.4% VNV 172 -55.8% VVVV 174 | -319% VVV
ENFE 754 | 2623% AAAA 373 709% AAAA 381 7409% AAAA
i 1,205 | 2903% AAAA 109 11.1% A 1,096 | 3302% AAAA
4t 172 | 1455% AAAA 112 -429% VVV 60 4100.0% AAAA
EE 49 700% AAAA 19| 150.0% AAAA 30 500% AAAA
=N 27 -16.7% V'V 14| 100.0% AAAA 13| -75.0% VVVV
== 17 333% AAA 13 500% AAAA 4 0.0% —
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1 138 131 160 429 -5.1%
1% 47 76 88 211 I 61.70/3
BE 105 109 112 326 |] 3.8%
=0mh 804 737 810 2,356 -8.3%
AL 390 324 355 1,081 -16.9%
AR 48 63 45 156 L 301.3%
EMER 231 174 194 600 -24.7%
25 127 122 143 393 -3.9%
o 291 239 132 662 -17.9%
ELhil 365 401 443 1,214 |:| 9.9%
S 1,114 1,061 1,040 3,218 -4.8%
RS 175 166 188 533 -5.1%
BEEH% 68 99 72 241 i 45@%
TEER 110 88 120 320 -20.0%
=RH% 47 56 62 167 I:l 19.1%
P95 30 28 32 91 -6.7%
0 B 28 13 27 68 -53.6%

s 6,221 5,794 6,131 18,202 -6.9%

(%6-8) 1092FE [T %] S/ HBEZEAZ(A)

fah Bl EBEARB) E—EBEAH £REE-(B-A)/A
=it/ 73 82 68 224 B 123%
HE™ 139 143 126 408 I 29%
W 47 54 39 140 L 149%
EES 104 99 102 308 -4.8%
L 287 284 295 866 -1.0%
22165 137 126 153 427 -8.0%
FATE % 38 30 32 103 -21.1%
e 254 235 65 556 -7.5%
= S 103 99 105 309 -3.9%
= 123 118 121 362 -4.1%
=M 162 164 146 472 | 1.2%
) 58 59 63 180 T 17%
TEER% 20 16 20 56 -20.0%

st 1,545 1,509 1,335 4,411 -2.3%
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(%6-9) 1092 FE [EIAREZHEE] SR T HBMBEARN)

_ : EREEEIN

BmBl | S=BEARB(A) | SBEAR(B) E—EBEAR

=EIIREE=(B-A)/A

5l 237 271 253 765 F143%
#ribm 53 40 55 148 -24.5%
Edm 261 290 286 837 Fi11%
Ao 333 247 268 856 -25.8%
R 86 94 70 260 F193%
=M% 89 65 122 281 -27.0%
25 45 47 34 128 I 44%
Emm 271 266 225 766 -1.8%
Sigm 279 280 289 853 | 04%
R 128 136 135 399 [l 63%
BE% 58 68 74 206 E172%
it 75 63 88 226 -16.0%
ER% 37 43 29 110 I 16.2%
st 1,952 1,910 1,928 5,835 -2.2%

(6-10) 1092 FE [BHFHEEIER ] JmBBEEEAZN)

o EABA) | BOBEABG) | B-BEAH @ %E%iiéi%A
HpEm 387 311 353 1,057 -19.6%
=it 1,221 1,120 1,108 3,450 -8.3%
it 1,576 1,481 1,465 4,550 -6.0%
MR 1,927 1,884 1,896 5,708 -2.2%
wrm 649 664 676 1,991 | 2.3%
M1 554 555 532 1,641 ! 0.2%
BER 583 489 479 1,557 -16.1%
=0m 2,024 1,883 1,859 5,806 -7.0%
AR 1,190 1,125 1,020 3,343 -5.5%
AR 698 664 651 2,041 -4.9%
B 652 656 547 1,870 1 0.6%
25 648 526 516 1,690 -18.8%
2EH 65 54 0 119 -16.9%
=rm 1,170 1,156 902 3,241 -1.2%
S 1,858 1,823 1,753 5,436 -1.9%
RS 251 173 135 565 -31.1%
B 442 451 445 1,348 | 2.0%
TEER 352 304 292 949 -13.6%
=H% 203 223 224 672 |:| 9.9%
P95 28 30 28 o1 T 71%
5280 B4 79 89 80 248 |:| 12.7%
[ 21 9 0 30 -571%

HoH 16,578 15,670 14,961 47,403 -5.5%

-56-
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(#6-11) 1092 FE [RaT4F] ERHHBEEEAZA)

GE | BSEEABA) | BTEEANGB) | B-BEAR %;ﬁi:;iff \
=g 147 106 125 379 -27.9%
=1t 883 837 915 2,638 -5.2%
b 1,323 1,358 1,345 4,031 |] 2.6%
MR 814 789 929 2,532 -3.1%
1 272 251 273 796 -1.7%
1% 156 180 181 526 D5.4%
BE 98 113 130 342 DI.S.S%
=0mh 1,206 1,116 1,203 3,528 -7.5%
AL 383 396 351 1,131 [| 3.4%
AR 100 89 96 285 -11.0%
EMER 86 114 163 364 I 32.6%
25 230 266 284 785 D.5.7%
o 22 16 19 57 -27.3%
ELhil 509 492 464 1,473 -3.3%
S 820 776 876 2,472 -5.4%
RS 75 104 90 269 I 38.70/3
BEEH% 89 87 70 247 -2.2%
TEER 67 41 24 132 -38.8%
=RH% 165 108 115 390 -345%

e 7,445 7,239 7,653 22,377 -2.8%

(6-12) 1092 FE [EX%] EBRHHBEEEAZA)

B BIBEABB) | B-BEAH R BAYA
=i 84 97 69 251 E155%
#ribm 127 120 131 378 -5.5%
HE™ 233 235 256 729 |  09%
AT 71 69 76 220 -2.8%
EES 164 182 171 532 Fh10%
L 390 394 466 1,252 | 1.0%
A 172 156 169 508 -9.3%
R 53 37 40 133 -30.2%
BM 145 158 145 449 ] 92.0%
i 26 28 27 81 l 77%
= 192 189 130 513 -1.6%
=yl 112 118 104 335 [ 54%
R R % 123 110 125 358 -10.6%
TEEE A 87 71 111 270 -18.4%
L 29 26 29 86 -10.3%
& P95% 31 28 26 87 -9.7%

st 2,039 2,018 2,075 6,182 -1.0%
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(6-13) 10925 E [Emif] SHRHHBESEEABN)

BBl | S=BEARA) | BZBEAR(B) B—BEAR |

HfEmh

=4t 71 74 73 218 | 42%
HES 38 34 36 109 I -105%
1155 49 34 36 120 1 -30.6%
EEa) 101 94 103 299 I -6.9%
Edmh 286 286 223 796 0.0%
& (8% 68 66 68 204 | -29%
Rk % 77 157 100 334 103.9%
EpY 101 111 91 303 I 99%
== 71 64 58 193 I -9.9%
=25k 113 88 128 329 1 -221%
=/t 358 336 290 987 I -61%
Skt 82 73 74 229 0 -11.0%
B 554 209 190 183 586 I -91%
TE% 60 62 58 180 | 33%
Tt 49 69 50 168 I 408%
&% 58 43 63 164 ] -259%
E 1,882 1,847 1,749 5,491 T -19%

(36-14) 1092 E [&iké] SHRHABEEEABN)

Bzl BEABNA) | EZBEAEB) BE—EBEAH By

Eigmh 122 160 155 444 311%
=4t 1,195 1,123 1,041 3,386 01 -6.0%
#Hdibth 1,875 2,011 2,051 6,068 0 73%
HES 2,149 2,092 2,109 6,350 I -27%
¥ 333 299 363 995 ] -102%
1155 404 435 335 1,175 I 77%
EEa) 479 420 341 1,240 ] -123%
Edh 2,435 2,254 2,373 7,136 0 -74%
& (L% 775 914 752 2,441 E17.9%
R % 328 271 267 868 1 -174%
=% 373 261 296 930 [ | -30.0%
== 594 566 604 1,765 0 -47%
=25k 390 323 166 879 L1 -172%
] 1,208 1,095 1,053 3,360 1 -94%
Skt 2,797 2,738 2,590 8,128 | -21%
B 554 542 449 440 1,437 1 -172%
EEL 256 280 273 821 L 94%
TR 283 257 124 664 1 -92%
B 171 168 138 477 | -1.8%
£P98% 31 30 31 9% 1 -32%
&% 117 116 118 351 | -0.9%
3] B 15 9 0 24 | -40.0%
E 16,872 16,271 15,620 49,035 [ -3.6%
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(6-15) 1092 FE [KEE] SHHHBEE2EAZ(A)

B_HE=
BER | BSEEABA) | STEEAHEG) | S—BEAH A _HRB= AN

=EIIREE=(B-A)/A

HEh 55 29 56 140 [l -47.3%
e 36 35 34 109 I -28%
e 51 47 55 153 0 -78%
R 29 27 33 89 1 -69%
EEL 30 22 27 79 | -267%
EET) 16 7 0 23 | -56.3%
£P95% 30 29 13 77 | -33%
M54 21 19 11 51 0 -95%
) 16 14 0 30 ] -12.5%
st 284 229 229 751 T 1 -19.4%

(#6-16) 1092 FE 554 ] ERHHBEEEAZA)

Rl EABA) | BOBEABG) | B-BEAH §E%i2$j§A
HEm 65 73 71 209 D.2.3%
Frdbmh 33 23 28 84 [ -30.3%
=rMEm 36 33 31 101 |:| -8.3%
=342 78 85 92 257 El 9.0%
B % 52 40 53 145 [ -23.1%
0 B 84 73 87 245 |:| -13.1%

st 348 327 362 1,041 —D -6.0%

(36-17) 1092 FE [Ziiidf] ERHHBEEEAZ(A)

R EABA) | BoEEARE) | B—mEAm @ §E%i2$j§A
HpEm 6 9 9 26
=it 558 525 532 1,622 |:| -5.9%
it 899 812 960 2,915 |:| -9.7%
MR 339 311 314 964 |:| -8.3%
BE 18 19 18 55 [l 5.6%
=0m 341 315 371 1,030 D -7.6%
AR 40 27 31 98 [ 1 -325%
Era 59 62 73 194 T 51%
EMEE 28 24 26 78 |:| -14.3%
25 64 50 46 160 [ -21.9%
=rEm 53 40 53 146 [ | -245%
S 470 413 462 1,345 |:| -12.1%
=HH% 0 10 7 17 NA

ms 2,875 2,617 2,902 8,650 D -9.0%
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(%6-18) 1092 FE [=8E8E ) SHHHBEHSEEAR(N)

BHE | BSBEARA) | BIBEABE) E;;;:;ﬁf .
=1t 0 11 5 16 NA
MR 198 176 208 582 -11.1%
=0mh 143 150 197 490 | 49%
A% 140 127 136 403 -9.3%
AR 0 0 21 21 NA
EMEL 30 23 31 84 -23.3%
e 89 82 88 259 -7.9%
4 22 18 16 56 -18.2%
ELhil 15 28 27 70 I 86.73’0
St 182 150 149 481 -17.6%
R 35 0 0 35 -100.0%
B % 23 23 18 65 0.0%
Enk 29 30 14 73 | 34%
st 906 818 910 2,635 -9.7%

(#6-19) 1092 FE [EHH] ERHHBEEEAZN)

B EABA) | BTBEABB) B AH R B AA
HEmh 152 147 153 452 -3.3%
=1t 955 953 904 2,818 -0.2%
Frdbm 365 351 389 1,114 -3.8%
ME 485 486 449 1,422 ] 0.2%
T 197 168 185 553 -14.7%
MR 172 136 123 445 -20.9%
EESA 235 225 269 743 -4.3%
=20 787 772 836 2,401 -1.9%
=R 584 598 544 1,730 I 24%
%% 147 154 148 455 [l 48%
=M 213 258 223 695 L 2111%
=5 127 129 139 400 | 1.6%
CE 3 184 189 176 549 I 27%
=@M 615 549 575 1,748 -10.7%
ISy 746 824 952 2,522 F110.5%
R 145 157 144 449 Il 83%
BHE% 107 72 74 255 -32.7%
1B 143 143 73 359 0.0%
EXH% 75 56 73 206 -25.3%
=PI 31 30 32 97 -3.2%

o 6,465 6,397 6,461 19,413 -1.1%
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(£6-20) 1092 FE [EEH ] SHHHBEZ2EAZ(N)

GE | BSEEABA) | BTBEANG) | B-SEAR %g%i'j@ﬁ%
Higmh 118 102 112 333 [] -13.6%
=4t/ 983 829 835 2,657 [ 1 -15.7%
it 925 797 797 2,539 1 -13.8%
HkEmS 1,053 1,035 1,098 3,190 | -17%
¥ 108 133 138 379 I 2B1%
A 309 320 310 949 I 36%
e 129 144 76 349 F111.6%
= 1,425 1,218 1,220 3,882 L1 -145%
E155% 309 340 332 984 1 10.0%
FII% 5% 100 99 102 303 | -1.0%
=M% 167 116 138 421 | -30.5%
=5 188 188 206 584 0.0%
=55 257 227 145 629 1 -11.7%
] 599 576 640 1,821 I -3.8%
St 1,268 1,193 1,115 3,577 0 -59%
B 5 5% 265 254 233 760 I -42%
B 135 159 168 463 E178%
TEE % 132 100 93 327 1 -242%
=% 58 32 29 121 | -44.8%
P984 66 58 55 183 L1 -12.1%
BN 55 52 32 139 0 -55%
s 8,649 7,972 7,874 24,590 0 -78%

(FK6-21) 1092 FE [MREF] SHRHHBEHZEEAZN)

Rl | S=EBEAHA) | SZEBEAZ(B) S84 AH

Higmh F136%
=4t/ 102 63 96 266 -33.3%
it 133 125 143 401 0 -6.0%
HEH 164 164 183 511 0.0%
¥ 68 54 98 220 1 -206%
8% 43 49 47 139 E14.0%
Y 58 57 53 169 I -17%
= 292 308 313 918 I 55%
B 1(58% 113 100 106 319 ] -115%
FII% 5% 79 85 82 246 Ll 7.6%
EME% 83 76 32 191 1 -84%
== 148 164 124 436 F110.8%
=55 0 5 0 5 NA
=rh 111 76 83 270 | -31.5%
SHH 212 193 200 605 [ -9.0%
&% 32 40 45 117 B 25.0%
=% 31 28 27 88 1 -97%
TEiEE% 32 36 0 63 E125%
EEL 32 26 0 58 [ 1 -188%
s 1,755 1,679 1,654 5,096 1 -34%
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(£6-22) 1092 FF [£EEAE] SHHHBEEEAR(N)

n : B_im=AH

BmBl | B=BEARA) | STBEAR(B) BE—EBEAR

=EIIREE=(B-A)/A

B2EM 42 35 30 107 -16.7%
=1t 261 282 257 802 [l 80%
#Hdtm 602 520 635 1,819 -13.6%
HE™ 432 470 534 1,436 [l 88%
T 96 92 108 296 -4.2%
AT % 99 83 88 270 -16.2%
EES 99 112 92 305 £1131%
EL 543 496 538 1,587 -8.7%
6% 227 267 251 745 Fh76%
F R % 125 80 68 273 -36.0%
EM & 29 43 22 94 [483%
B 239 201 256 696 -15.9%
Bk 72 67 0 139 -6.9%
L 294 304 260 858 I 34%
=M 730 783 801 2,314 [ 73%
R % 62 69 79 210 [l 113%
= 61 44 54 160 -27.9%
TEE % 38 50 36 124 L 3116%
ERH 49 34 63 154 -30.6%
P95 32 28 32 97 -12.5%

] 4,132 4,060 4,204 12,486 -1.7%

(%6-23) 1092 FE [=:E5 ] SHHHBEZ2EAZ(N)

a7 o —

P EABA) | BOBEABG) | B-BEAH @ %E%%:@ﬁiA
HEm 117 83 103 303 -29.1%
=1t 605 427 433 1,466 -29.4%
Frdbmh 270 293 249 812 1 85%
MR 744 659 687 2,091 -11.4%
I 207 218 212 637 |:| 5.3%
eSS 101 83 88 273 -17.8%
=0mh 796 758 661 2,222 -4.8%
A% 270 260 184 714 -3.7%
[EEitE o 126 105 105 336 -16.7%
EMER 147 126 118 391 -14.3%
=&xm 163 118 130 411 -27.6%
e 40 31 0 71 -22.5%
=M 204 174 138 517 -14.7%
St 214 178 151 543 -16.8%
BEEE% 65 58 34 157 -10.8%
TEiER 74 78 66 218 |:| 5.4%
=R 31 35 34 100 L 12.9%

ms 4,174 3,684 3,393 11,262 -11.7%
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(F6-24) 1092 FE [HEFH] SHHHBERZ2EAZ(N)

BHEE=A"
=EIIREE=(B-A)/A

BmBl | S=BEARA) | STBEAR(B) B—EBEAR

BHEM 38 29 41 108 -23.7%
=1t 358 231 186 777 -35.5%
¥t 72 36 38 146 -50.0%
HRE™ 402 344 355 1,101 -14.4%
GG 135 133 139 407 -1.5%
W% 23 0 0 23 -100.0%
ELs 277 284 281 851 | 25%
A 73 111 49 233 T 52.1%
FIR % 26 29 29 84 [l 11.5%
EahE 27 40 33 100 L 481%
S 100 97 106 303 -3.0%
B 5% 68 42 49 159 -38.2%
TEE % 28 26 0 54 -7.1%
#ET 1,627 1,402 1,306 4,346 -13.8%

(6-25) 1092 FE [AR#5E#] SHHHBERE2EAZ(A)

B8 BAEABA) | BTEEABEB) | B-BEAH %Zﬁfgjéﬁf \
HpEm 0 25 24 49 NA
=it 0 86 108 194 NA
it 0 225 224 449 NA
MR 0 139 132 271 NA
wrm 0 42 36 78 NA
M1 0 47 46 93 NA
BER 0 38 35 73 NA
=0m 0 160 167 327 NA
AR 0 94 88 182 NA
AR 0 40 35 75 NA
B 0 6l 63 124 NA
25 0 24 21 45 NA
2EH 0 12 14 26 NA
=rm 0 108 100 208 NA
S 0 160 134 294 NA
RS 0 44 43 87 NA
B 0 29 28 57 NA
TEER 0 25 20 45 NA
=H% 0 17 20 37 NA
ExT 0 5 9 1 NA
S 0 3 6 5 NA
e 0 1,384 1,353 2,737 NA
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(%6-26) 1092 FF [Hith(#5)] Sk HEES2EAR(N)

E_HE=

BhRl | BEEANN) | BTBEANEB) | B-BEAN SR B A
HEm 21 0 0 21 [ -100.0%
=1tm 109 0 0 109 [ -100.0%
it 217 0 0 217 [ -100.0%
ME 124 0 0 124 [ -100.0%
M 45 0 0 45 [ -100.0%
TR 41 0 0 41 [ -100.0%
EES 43 0 0 43 [ -100.0%
=0 154 0 0 154 [ -100.0%
22165 88 0 0 88 [ -100.0%
FAE % 52 0 0 52 [ -100.0%
EMF% 60 0 0 60 [ -100.0%
=5 24 0 0 24 [ -100.0%
CE 14 0 0 14 [ -100.0%
=mm 116 17 0 133 -85.3%
SEm 151 0 0 151 [ -100.0%
FR®R5% 57 0 0 57 [ -100.0%
B 32 0 0 32 [ -100.0%
1EEf% 24 0 0 24 [ -100.0%
=ER% 20 0 0 20 [ -100.0%
=M% 5 0 0 5 [ -100.0%
A 8 0 0 8 | -100.0%

s 1,405 17 0 1,422 I -98.8%
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(3£6-27) 1092 FE it EZ A RIER HEMEX M A RS Z 200 ZEE AB(AN)

. BEoAZ|EAE| o . E_BEE= A8
FREER&T | A ®) E—A§i| §y;a| E£EEE (BA)A
i B
bt miuFts T 307 324 314 950 I 55%
=ik HuAMST 296 298 293 887 I 07%
it HU=E® L 267 288 277 832 I 7.9%
=i HumEs L 206 198 180 587 | -3.9%
mH BuHTSL 195 184 177 556 [ -56%
BT BEIIERAMBREE LT 186 177 185 552 | -4.8%
=it |HuAZsL 148 170 140 459 [114.9%
HET MEHHESSD 94 89 94 277 | -53%
wrm AIBBASD 87 89 96 272 | 23%
=% BEuBESEST 81 100 127 321 FP35%
HhEm FIIAFSP 77 75 80 232 | -2.6%
=it |HURLTE 74 76 69 219 | 27%
it |huBEs L 71 54 60 185 [ -23.9%
5B sl s vE I IT=1== 70 68 69 218 | -29%
b AIEXEL 60 33 31 125 [ -45.0%
HES AR IE 60 29 24 113 1 -517%
=i AT AESP 44 19 25 88 [ 1 -56.8%
% AUIARST 39 63 42 147 61.9%
EigEm (A _EeT 36 45 34 115 [ P5.0%
HhEm THuEEST 35 32 36 103 1 -86%
LAk Lk
HES HEHAESD 231 238 225 694 | 3.0%
HEH REmRESE 221 168 191 580 [ -24.0%
HhEH MEHHESSD 184 238 257 679 [£29.3%
WES AIIXFELE 150 128 168 446 [ -147%
=i HumEsL 137 95 143 376 [1 -30.7%
wrm AIIKESD 111 114 141 366 | 2.7%
B BEIIERAMBHRERE L 110 106 111 329 | -3.6%
it AURBSD 94 62 59 215 1 -34.0%
=ik AERIE 93 79 97 274 [l -151%
=4 EdmHAmE T 87 63 65 215 [ -27.6%
ikt AR lE 82 74 110 266 [l -98%
=ik mIuRLIE 75 78 73 227 | 4.0%
=it EmA BB EsS RS 74 66 51 191 [l -10.8%
=i HuAZST 72 79 71 222 I 97%
#ibts MU =EB/L 68 68 71 207 0.0%
HE% BUERST 68 99 72 241 456%
EoS e SAVE | T=S 66 74 77 217 0121%
Eo B rAlin SR vE I IT=1== 65 72 70 209 [ 10.8%
hEmH HKETHEES 63 42 45 150 ] -333%
HEm FAIRINTE 59 35 40 134 1 -40.7%
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18 (%6-27) 1092 FEtEit e B RRHERI DB EENAMSZRI200Z2EAE(N)

. BEoAZ|EAE| o . E_BEE= A8
FREER&T | A B) E—A§§(| §y;a| E£EEE (BA)A
{EI B8
HET BEIIERAMBHRERELT 75 76 70 221 | 13%
=5l sAvA NI 73 82 68 224 [123%
hEm Husass 64 67 56 187 | 47%
wMHh BuHTSL 47 54 39 140 [114.9%
TORERE SRR
=ittt HuUmEsS L 127 162 137 427 [ 27.6%
= muRESL 87 94 74 255 I 8.0%
HE% BEUBERESLT 58 68 74 206 [117.2%
wibm Uk rEs L 53 40 55 148 ] -245%
=it (FAIERIH 23 15 36 77 [ -34.8%
EEREEE
=it/ HutMeEsE 434 470 468 1,372 I 83%
HhEm HUPIESHE 431 429 432 1,292 b -0.5%
=it |TFURLURS 308 315 343 966 | 23%
mrm BEuFTes 280 280 273 835 0.0%
HhEm MEHHESD 276 271 281 828 | -1.8%
HhEH MEHEEST 237 199 261 697 [l -16.0%
HE% BUEESE 227 208 233 668 [ -84%
% AUERSTD 227 183 186 596 ] -19.4%
hEm METAFEED 226 267 218 711 [118.1%
g BEUEEET 225 149 200 580 [ ] -33.8%
HhEm MEmEAZESD 216 199 174 589 I -7.9%
#ibts M =EB/L 210 208 204 622 [ -1.0%
hETH HEHRES 178 179 187 544 i 06%
it | THIIROKE L 174 188 170 532 I 80%
ik AIBARE 174 183 195 552 [ 52%
24w EHEHRES D 163 83 0 247 [ ] -49.1%
it |FAIEECRE 147 126 151 424 [l -14.3%
HE% BEUZERSH 137 157 135 436 [114.6%
HhEm HIUPIERSE 134 128 139 402 | -45%
it | HUERTH 134 119 129 382 1 -11.2%
FRETEE
it AIIEEE T 814 748 841 2,407 I -81%
it | HUERTH 287 310 297 894 I 80%
HEHS HKEHRES 181 180 198 559 [ -0.6%
=it/ HURLERSE 164 161 178 503 | -1.8%
hEm MEHEEES D 155 121 137 413 ] -21.9%
=it/ AuHRESTD 148 118 161 430 [ -203%
hET MEHEESTD 138 151 220 509 I 94%
HES HEHRESD 133 133 151 417 0.0%
wrm (RAIIES T 132 131 146 409 [ -0.8%
=ik MmuIMmeEsE 106 103 108 317 | -2.8%
% AUERST 98 137 142 377 39.8%
=it EEHEMBESD 96 87 96 279 [l -94%
=it AAUSXED 78 71 79 228 1 -9.0%
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18 (%6-27) 1092 FEtEit e B RRHERI DB EENAMSZRI200Z2EAE(N)

. BEoAZ|EAE| o . E_BEE= A8
FrEf&mh A) ®) = —A§§(| §$§§i| £BIEE=(B-A)/A
EiEm FAAI_EaT 73 60 73 206 1 -17.8%
=it |[HuAZsL 69 76 70 215 [l 10.1%
wym muELSTD 69 68 69 206 [ -14%
HhEm HuUsELSTD 69 77 79 225 [11.6%
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